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Sub:AbsenceduringLockdownPeriod

ConsequentuponNationwideLockdownannouncedbytheHon’blePrimeMinisterof

India,publictransportincludingbus;suburbantrain;metrorail;ferry;appcabetcwas

suspendedfrom 25th March2020.InsomeplacesLockdownstartedfrom 23rd March

2020.Asaresultofthis,theemployeeswhousedtoattendtheirplacesofposting

availing public transport found it difficult/impossible to commute to the

branches/offices.Quitea good numberofemployees,posted farawayfrom their

residencebutcouldnotcomebackevenafterexercisingoption,hadbeenusuallyvisiting

theirfamilymembersduringweekends.WithsuddendeclarationofLockdown,giving

onlyfourhours’time,suchemployeeswerestrandedattheirhomes.

Werealizedthatitwasnotpossiblefortheemployeestoarrangevehicleontheirownfor

various purposes.Moreover,the owners mostlywere reluctantto provide cars to

individualemployeesduringLockdown.Though,initiallytheLockdownwasannounced

for21daysbut,sofar,ithasremainedinforcefor54daystill17thMay2020next.Hence,

since26thMarch2020,verynextdayofLockdownstarted,wedemandedofthebankfor

arrangementofvehiclefortheemployeestocommutetothebranchesandgoingback.

Wealsofeltthatmanyemployeesareresidingfarawayfrom theirbranchesanditmay

notbepossibletocommutebyhiredvehicleeveryday.Alternatively,wesuggestedfor

temporaryattachmentinbranchesnearertotheirresidence.

TheHRMDDepartmentofPunjabNationalBankissuedacommunicationon15thApril

2020ontemporaryattachment.Thefacilitywasextendedonlytothoseemployeeswho

lefttheirdutystationonsanctionedleaveorleftthedutystationwithpriorpermission.

A similarcommunication was issued from United Tower,Kolkata bythe General

ManageroferstwhileUnitedBankofIndia;sentbye-mailtotheRegionauthorities,

subsequently to the branches.Both the communiqué remained silenton those

employeeswhoarecommutingeverydayfrom theirresidencewhichdonotcomewithin

theirdutystation;suchemployeesarenotrequiredtoobtainpriorapprovalondailybasis.

Therewasnomentionofthosewhowerestucktotheirhomescomingforweekendbut

couldnotreturnduetosuddensuspensionofpublictransport.Thecommuniquéfurther

declaredthattheemployeeswhowillneitherattendofficenorworkfrom homewillbe



markedonleave.Itwouldnotbeoutofcontexttomentionthatnoworkmanemployee

has been working from home.Moreover,the communication did notexemptthe

physically disabled persons;pregnantemployees;employees with high risk from

attendingofficeashasbeendoneinsomeotherbanksinlinewithadvisoriesissuedby

DepartmentsofGovt.ofIndia.

Therefollowedcompleteanarchyinregardtotemporaryattachment.DifferentRegion

Officesacteddifferently,sotospeakwhimsically.Mostoftheemployeesofdifferent

branchescomingdailytothebranchesfrom residenceavailingpublictransportwerenot

giventemporaryattachmentonthepleaofnonavailabilityofpriorapproval.Some

RegionOfficesexpressedasconditionofattachmentthattheemployeesshouldvisit

Region Office.Otherthan a few temporaryattachmentthe respective Branch and

Regionalauthoritiesdidnotinform theapplicantsaboutfateoftheirrequests.Despite

ourrequest,the competentauthorityremained indifferentto such attitude ofthe

respectivemanagements.

Inthemeantime,thebranchmanagements,insomecasesdictatedbytheRegional

management,startedtoputpressureontheemployeestocometothebranchesbyany

means.Mailsweresenttosomeemployeestermingsuchabsenceas‘unauthorised’.In

manybranchestheemployeeswerecompelledtoenterleaveintoSAPHRMSdueto

intimidationofbranchmanagement.Wearenotrulingoutinstancesthatleaveofsome

employees in Subordinate cadre may be entered forcefully or without their

knowledge/consent.Wecameacrossinformationthatwageshavebeendeductedfor

absenceduringthisperiodquitearbitrarily.

Since26th Marchtill2nd May2020,wesentasmanyassixlettersaddressedtothe

GeneralManager(HR)atUnited Toweron mattersrelated to Lockdown including

attendance.Inthelastletterweexpressedourstrongreservationonapparentreluctance

ofthemanagementeventoreplywhichwasimpairingtheindustrialrelation.On2ndMay

2020,theDIRDepartmentrepliedtoourletterupholdingthePNBHRMDcommunication

issuedon15thApril2020whichmeansthatwhosoevernotattendingtheofficewillbe

markedonleave.Intheprevailingsituation,wehaveapproachedtheChiefLabour

Commissioner(Central),NewDelhiseekinghisinterventioninthematter.

Withwarm greetings,
Yourscomradely,

.
(DebasishBasuChaudhury)

GeneralSecretary


